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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a loca! angle on a news or feature story provided thraugh 


across the country. 


this service--or have a d*rect news inquiry--you may contact one cf the offices listed 
below. This listing includes the names, addresses and telephone numbers of the Assistant 
Regional Directors for Information and the states in their regions: 


Region | 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V .. 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohjo 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 

14280 Gateway Bldg. 
3535 Market St. 
Philadelphia, Pa. 19104 
215-596-1139 


William 1. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX 


Arizona 
California 
Hawa ii 
Nevada 


Region x 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1967 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Federal Office Bldg. ,Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
206-442-7620 





Week of September 15, 1975 


BLACK UNEMPLOYMENT RATE 
RISES IN AUGUST __ 





WASHINGTON -- The unemployment rate for black workers rose a full percentage 
point in August to 14.0 percent, the U.S. Labor Department's Bureau of Labor Statistics 
reported. 

This rate closely approximates the second quarter average of 14.3 percent. The 
increase was primarily among black women, whose rate rose from 10.8 percent in July to 
12.6 percent in August. 

In contrast, the unemployment rate for white workers continued its gradual descent 
from the Spring quarter peak of 8.2 percent, reaching 7.6 percent in August. 

Nationally, unemployment held steady in August, and employment increased sub- 
Stantially. The unemployment rate remained at the July level of 8.4 percent, after 
declining from the second quarter recession peak of 8.9 percent. Although there was 
no change in overall joblessness, there was a marked improvement among adult workers. 

Total employment--as measured by the monthly survey of households--rose by 275,000 
in August, following a much larger advance in July. After declining by 2.6 million from 
last September to a low of 83.8 million in March, employment has risen by 1.5 million in 
the ensuing 5-month period. Total nonagriucltural employment accounted for 1.3 million 
of this increase. 

Total nonagricultural payroll employment--as measured by the monthly survey of 
establishments--rose by more than half a million in August. This large expansion, 
coupled with an upward revision in the June and July estimates, yields an increase of 
665,000 from March to August and results in a narrowing of the recent differences in 


employment trends between the household and establishment surveys. While trends in the 


two surveys are generally closer than those currently prevailing, there have been a 


number of instances in the past when there were similar divergences, though they have 


always been shortlived. 





number of persons unemployed totaled 7.8 million in August, seasonally adjusted, 


but down 410,000 from the peak level reached in the second quarter. 


4c , 


] 7 


of unemployment was unchanged at 8.4 percent. Just 12 months earlier, when 
harp downturn in the economy began, the rate had been 5.4 percent. 

Although overall joblessness was unchanged in August, there were significant off- 
novements among the major labor force groups. The jobless rate for adult men, 
been hit particularly hard during the recent downturn, dropped from 7.0 to 6.6 

Although the rate for adult women was little changed over the month at 7.7 
lined sharply from the second quarter average of 8.5 percent. In 
teenagers, which had dropped from a second quarter average 
0.5 percent to 19.1 percent in July, rose to 21.1 percent in August. 

The improvement in the job situation for adult men was also reflected in reduced 

ment among household heads (both male and female), married men, blue-collar 
The decline for household heads was particularly sharp-- 


percent. The jobless rate for blue-collar workers receded to 11.5 


in August, after attaining a second quarter peak of 12.9 percent; nearly all of 


decline occurred among skilled craft workers. In a similar vein, the factory job- 


e, which had dropped sharply in July from a second quarter high of 12.2 percent, 
oved down further in August to 10.5 percent. 
unemployment rate for workers covered by state unemployment insurance programs 
to move down from the high of 7.0 percent attained in May, reaching 5.9 per- 
The number claiming regular state U.I. benefits was 3.9 million, season- 
the total number of unemployment insurance claimants is much larger 


persons claiming benefits under various special programs, including 


benefits programs, are taken into account. 


(MORE ) 
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The number of persons unemployed 15 weeks or longer decreased by 160,000 in August 


to 2.8 million, marking the first real decline in long-term joblessness since unemploy- 


ment began to rise in late 1973. Despite this decrease, the average (mean) duration of 


unemployment, at 15.7 weeks, was up slightly from the 15.4-weeks average registered in 
both June and July. The August level exceeded the year-earlier average by nearly 6 weeks. 
In line with the improving job situation of adult workers, the number of unemployed 
who had lost their last job declined by 300,000 in August to 4.3 million. Since May, 
unemployment stemming from job loss has dropped by 600,000. Counterbalancing this 
over-the-month reduction in job loss were substantial increases among workers who were 
either seeking their first job or reentering the job market, a reflection of the in- 


creased joblessness among teenagers. 





Week of September 15, 1975 


BLACK NAMED TO HEAD U.S. LABOR-MANAGEMENT 
RELATIONS OFFICE IN MINNEAPOLIS 

WASHINGTON -- James A. Barnett, 46, has been named area director of the Minneapolis 
area office of the U.S. Labor Department's Labor-Management Services Administration, 
Assistant Secretary of Labor Paul J. Fasser Jr. announced. 

Barnett, who is black, had served as resident compliance office, of the Labor 
Management Services Administration (LMSA) office in Portland, Ore., prior to his new 
appointment. 

A native of Uhrichsville, Ohio, Barnett holds a B.B.A. degree from the Detroit 
Institute of Technology (1959) and served in the U.S. Army. 

Barnett has also been a general investigator for the Detroit area office of LMSA's 


Office of Labor-Management and Welfare Pension Reports. He has been an internal revenue 


agent for the U.S. Treasury Department in Detroit and an insurance salesman for the Pru- 


dential Insurance Co. 

LMSA directs and coordinates the Labor Department's labor-management relations 
programs. The programs include: 

Labor-Management Reporting and Disclosure Act -- requires labor organizations to 
file annual financial reports with the Department, bond financial officers, conduct 
election of officers in a democratic fashion, and assure union members certain rights. 

Employee Retirement Income Security Act of 1974 -- establishes fiduciary - "prudent 
man" - standards for administrators of plan assets. The Act also requires, among other 
things, that administrators of private pension and welfare plans file copies of plans 
with the Department and report financial operations of the plan funds each year to the 
Department. 


Federal Labor-Management Relations - Executive Order 11491, as amended -- gives 


responsibility to Assistant Secretary of Labor for Labor-Management Relations to handle 


(MORE ) 





BLACK NEWS DIGEST - 9/15/75 
OFFICE IN MINNEAPOLIS - P. 2 


unfair labor practice charges, unit determinations and representation elections of 


Federal employee unions and to administer standards of conduct regulations. 


Veterans’ Reemployment Rights -- the Vietnam Era Veterans Readjustment Assistance 


Act of 1974, passed by Congress December 3, 1974, provides that those who leave employ- 
ment to serve in the Armed Services have certain reemployment rights they can exercise 


following their return to civilian life. 





Week of September 15, 1975 


372,000 BLACK VETERANS APPLIED FOR JOBS, TRAINING 
WITH EMPLOYMENT SERVICES DURING FISCAL YEAR 1975 





WASHINGTON -- About 372,000 black veterans applied to the state 
employment services for jobs or training during the 1975 fiscal year, the 
U.S. Labor Department has reported. 

Blacks accounted for 13.7 percent of the 2,724,000 veterans who 
applied to the employment service offices for aid in finding jobs or 
referral to training. 

Nearly 600,000 veterans were placed in jobs through the state 
employment services (ES) during the year ending June 30, 1975, despite a 
relatively high level of unemployment, Assistant Secretary of Labor 
William H. Kolberg announced. 

Kolberg pointed out that the number of veterans placed was only 2.6 
percent less than that in the previous year. 

"This is especially noteworthy in view of the fact that the number 
of all ES job applicants placed during the period decreased by nearly 


6 percent," he said. 

The 593,000 veterans placed amounted to about half of the 1,216,000 
veterans who were referred to employers for job interviews by the 2,400 
local employment service offices. Referrals of veterans increased by 4 
percent over the previous year. 

About 2,724,000 veterans applied to the ES for jobs or training during 
the year. They represented almost 20 percent of the 15 million persons 
who made new or repeat applications. Of this number of veterans: 

-- Over two-thirds (68 percent) were between 22 and 44 years old 
(the age group in which most people hold jobs); 


-- Most (98 percent) were men; 


-- Seven of 10 (71 percent) had a high school education or better; 


(More) 
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-- 84 percent were white; 16 percent other races. 

Forty-two percent of the veteran applicants were unemployment 
insurance claimants, compared to 32 percent for all applicants. 

Twelve percent of the veterans were handicapped, compared to six 
percent of all applicants. 

In contrast, the over-all group of applicants had these characteristics: 

-- Slightly over half (54 percent) were in the 22 to 44 age group; 

-- 58 percent were male: 

-- 59 percent had a high school education or better; and 

-- 77 percent were white; 23 percent other races. 


A table comparing applicants and veterans follows: 


Characteristics of Applicants-Total and Veterans 
(Number in Thousands) ; 
July 1974----dune 1975 1/ 


ALL 
APPLICANTS VETERANS 


% No. 


‘ 


New and Renewal Applications 


Age under 22 
22-44 
45 and over 


Male 
Feitale 


Less tnan HS Education 
High School or Better 


tihite 
-Black 
Spanish Surname 


Claiiant 
Handicapped 
Poor 





BLACK NEWS DIGEST - 9/15/75 
EMPLOYMENT SERVICES - P. 


VETERANS 
No. . 


Food Stamp Applications Y W.7 300 
Welfare Recipient sao 10.2 167 


WIN 8 9 73 


1/ Estimates for 52 jurisdictions b ¢ months actual fer 51 jurisdic- 
tions and 11 months actual for Oklaho: 
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WORK EXPERIENCE AND CAREER EXPLORATION 
PROGRAMS FOR MINORS PUT ON PERMANENT BASIS 





WASHINGTON -- The U.S. Labor Department's Work Experience and Career Exploration 
Programs (WECEP), conducted experimentally since 1969, will be continued on a permanent 
basis, Assistant Secretary for Employment Standards Bernard E. DeLury has announced. 

WECEP provides for a variation in the Child Labor Regulations to permit minors 
between 14 and 16 years old to work and also attend school in this school-supervised 
and school-administered program. 

DeLury said the educational performance of WECEP students in the experimental 
program improved significantly, along with school attendance, and there was a like 
improvement in attitudes both in school and at work. 

"These positive results," he said, after five years of the program on an experi- 
mental basis are sufficient to warrant an extension of the program on a permannet basis, 
of course "with the proper safe guards necessary to prevent absences." 

Regulations governing extension of the program were published in the Federal 
Register, Sept. 4, 1975. 


They provide for a continuing study of WECEP to be made to determine whether or 


not employment of student-workers displaces regular employees of a participating estab- 


lishment, and whether or not participation in the program has a long range effect on 
educational achievement. 

“Employment of participants must not have the effect of displacing a worker em- 
ployed in the establishment of the employer, "DeLury said, and this requirement is 
specified in the new regulations. 

The Administrator, Wage and Hour Division, Employment Standards Administration, 
will coordinate with the Commissioner of Education, Department of Health, Education, and 


Welfare on effective administration of the program. 
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Participation in the program by any state is voluntary. State educational agencies 


may secure approval for programs by application to the Wage and Hour Administrator. Any 


student aged 14 or 15 years identified by local school authorities as being able to 
benefit from the program is eligible to participate. Students receive school credits 
for both in-school related instruction and on-the-job experience. 

Time will be allotted for the required classroom instruction in those subjects 
necessary for graduation under the state's standards and regularly scheduled classroom 
periods of instruction devoted to job-related and to employability skill instruction. 

The students will not be permitted to work in manufacturing, mining, or hazardous 
occupations. They may work not more than 23 hours in any week when school is in session, 
and not more than three hours in any day when school is in session. Any portion of their 
work, however, may be during school hours. 

The WECEP program was established under authority of the child labor provisions of 
the Fair Labor Standards Act. DeLury emphasized that the Employment Standards Adminis- 
tration has particular responsibility with regard to programs such as WECEP, which pro- 
vide some variance from generally applicable standards, to assure that the protections 
of the child labor provisions specifically and those of the Fair Labor Standards Act 


generally are not diluted. 





Week of September 15, 1975 


76,000 INJURIES TO SHORESIDE WORKERS 
REPORTED DURING 1975 FISCAL YEAR 

WASHINGTON -- Of the 150,000 injuries to maritime workers reported under the Long- 
shoremen's and Habor Workers' Compensation Act during the 1975 fiscal year, more than 
76,000 were to workers in shoreshide areas, the U.S. Labor Department has reported. 

The shoreside total is up 16 percent from the preceding year, when 65,000 injuries 
were reported. 

Maritime workers are covered while working in shoreside areas under a 1972 ex- 
tension to the act. The original act, passed in 1927, provided workers’ compensation 
coverage for maritime workers only while employed in certain locations over navigable 
waters. 

"The increase in shoreside injuries reported is probably due to a greater aware- 
ness of the 1972 amendments," Assistant Secretary of Labor for Employment Standards 
Bernard E. DeLury said. 

Prior to the amendments, most shoreside injuries were reported under various state 


workers’ compensation laws. 


Longshore and harbor workers now covered under the act total about 400,000. Pay- 
ments resulting from injury or death exceeded $65-million in calendar year 1974. 


Under the act, compensation is paid by self-insured employers or by insurance 


companies. If entitlement to benefits is disputed, procedures under the act provide 


for a hearing process leading to the federal courts if the case is not resolved earlier. 


The Longshoremen's and Harbor Workers' Compensation Act is administered by the 
Office of Workers' Compensation Programs in the Labor Department's Employment Standards 


Administration. 
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WAGE RATES SET 
FOR TEMPORARY ALIEN FARM WORKERS 

WASHINGTON -- Mimimum hourly wage rates that must be paid alien workers for tem- 
porary agricultural work in 10 states have been established by the U.S. Department 
of Labor. 

The wage rates must be adopted by employers before the Labor Department will 
certify them as eligible to import alien workers. 

Assistant Secretary of Labor William H. Kolberg announced the new rates will be- 
come effective Sept. 15, 1975, except for those affecting Florida sugar cane workers. 

Sugar cane work rates in Florida became effective Aug. 12 to accommodate the 
earlier planting season. 

"Adverse effect" wage rates that must be offered foreign workers are established 
each year by the Labor Department. They are set at a level that is deemed necessary to 
prevent an adverse effect upon the employment of U.S. workers. 


The new rates and the states affected are: 


State Rate Last Year 1975 Rate Per Hour 


28 $ 
45 
24 


39 
84 
-46 
- 36 
34 
. 58 
49 
54 
-52 
48 


Connecticut $ 
Florida (sugar cane only) 

Maine 

Maryland 

Massachusetts 

New Hampshire 

New York 

Vermont 

Virginia 

West Virginia 


MH PO PO PY PO NP POY PO PO Po 
MR PO PO PO PO PY PO PO PO PO 
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WASHINGTON -- The number of major labor areas with "substantial" (six percent or 


more) unemployment rose to an all-time high of 133 in August with the addition of two 
new areas, the U.S. Department of Labor reported. 


cr n 


The two areas are Oklahoma City, Okla., and Newport News-Hampton, Va. 


91 


The August figure broke the July record of 131 among the 150 major areas surveyed, 


and marked the fifth straight time that the figure was the highest since the present 
classification system started in May 1955 In August 1974 the number was 50. 

The August ratings are based on state employment security agencies' preliminary 
data on employment and unemployment for mid-June, taking into consideration preliminary 
July data. 

The shift of Oklahoma City to the substantial unemployment category was due to 
employment losses in both manufacturing and nonmanufacturing. In manufacturing, job 
losses were most evident in transportation equipment and machinery, while dips in con- 
struction and public utilities accounted for the losses in nonmanufacturing. 

The classification change in the Newport News-Hampton area resulted from declines 
in stone, clay, and glass production due to decreased demand, plus declines in the 
transportation and public utilities sector. 

"Substantial" unemployment means the area has a jobless rate of six percent or 
more, discounting seasonal factors, with the rate expected to continue for at least 
two more months (August and September). 

Under Defense Manpower Policy No. 4 (revised), firms located in areas classified 
on the “substantial" unemployment list may be eligible for first preference in bidding 
on certain federal procurement contracts, providing the firms in the area agree to hire 


25 percent of the new hires each month from among the disadvantaged residents of the area. 


The June 1975 unemployment rate (not seasonally adjusted) for the two areas added to 


the "substantial" category was 6.4 percent for Oklahoma City, Okla. and 7.6 percent for 


Newport News-Hampton, Va. 
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WHOLESALE PRICE INDEX--AUGUST 1975 _ 





WASHINGTON -- The Wholesale Price Index for all Commodities rose 0.8 percent from 
July to August on a seasonally adjusted basis, it was reported by the Bureau of Labor 


Statistics of the U.S. Department of Labor. 


* . . . . . ‘ . 
Higher prices for industrial commodities more than offset lower prices for farm 


products. 

The industrial commodities index moved up 0.6 percent in August after seasonal 
adjustment, following increases of 9.4 percent in each of the 2 preceding months. The 
largest increase was for fuels and related products and power. 

Prices for farm products declined 1.5 percent on a seasonally adjusted basis. 

The sharpest decreases occurred for fresh fruits and vegetables and cattle. The index 
for processed foods and feeds averaged 0.3 percent higher, led by advances for vegetable 
oils, roasted coffee, pork, and sugar and confectionery. In July, the indexes for farm 
products and processed foods and feeds had risen 6.6 percent and 3.3 percent, respec- 
tively, on a seasonally adjusted basis. 

The All Commodities WPI is seasonally adjusted independently and is not derived 
by adding together its seasonally adjusted components. On occasion, as in August, this 
procedure can produce situations in which changes in components are inconsistent with 
changes in the total, particularly when prices fluctuate widely. 

In August, the All Commodities WPI (before seasonal adjustment) was 176.7 (1967= 
100). This was 5.6 percent higher than a year earlier. Industrial commodities were 
up 6.6 percent. Prices for farm products rose 2.1 percent, and processed foods and 
feeds were up 3.7 percent. 

On a stage of processing basis, the index for crude nonfood materials rose after 


seasonal adjustment, the fourth increase in the last 5 months. Prices for intermediate 


goods rose more rapidly than in recent months, while finished goods moved up at a much 


(MORE) 
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slower pace. The 1.4 percent increase for crude materials for further processing 
(excluding foods, feeds, and fibers) resulted from higher prices for scrap metals and 
crude petroleum, which more than offset declines for natural gas and bituminous coal. 

The index for intermediate materials, supplies, and components (excluding foods 
and feeds) moved up 0.7 percent on a seasonally adjusted basis in August. This was the 
second consecutive large increase following 5 months of relative stability. 

Prices were higher for refined petroleum products, electric power, textile pro- 
ducts, nonferrous metals, motor vehicle parts, liquefied petroleum gas, and glass con- 
tainers. These increases more than offset declines for agricultural chemicals and soft- 
wood plywood. 

The index for finished consumer and producer goods moved up 0.1 percent in August 
after seasonal adjustment, following 4 months of larger price advances. Both producer 
finished goods (up 0.2 percent) and consumer finished goods (up 0.1 percent) rose more 
Slowly than in earlier months. The slowdown was most noticeable in consumer finished 
goods. 

The foods index dropped 0.6 percent on a seasonally adjusted basis from July to 
August, after large increases in the 4 previous months. Prices declined for beef and 
veal, fresh fruits and vegetables, fish, and cereal and bakery products. Prices rose 
for pork, dairy products, roasted coffee, sugar and confectionery, fluid milk and eggs. 

Prices for consumer finished goods other than foods were up 1.0 percent, much 


more than in any of the previous 9 months. Consumer nondurables rose 1.3 percent, 


chiefly because of increased prices for gasoline and home heating 011. Consumer durables 


averaged 0.2 percent higher, about the same as in recent months. 


# # # 





NOTE TO EDITORS: Note September time factor 
of this column 


Dear Consumer 


Bacic« to School 
For Consumers, Too 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


This is the time of year when students of all 
ages “get back to the books” after the summer 
vacation season. 

Some books, of course, are required reading for 
some classes. Other books are on lists for suggested 
reading. Others are books you read just for fun or 
for your own information. 

From time to time I have used this column to 
list different types of books that consumers— 
whether enrolled in a school or not—might find 


informative and stimulating. 
Here is an updated selection for the “back-to- 


school” consumers. 

Consumer Complaint 
Guide 1975. Joseph Rosen- 
bloom. Tells people where to 
write when they have com- 
plaints. 

Consumerism: Search for 
the Consumer Interest. Edited 
by David A. Aaker and 
George S. Day. Contains 38 
reading selections. 

Consumer Sourcebook. 
Edited by Paul Wasserman. 
A directory and guide to Fed- 
eral and state government 
offices, associations, media 
services and businesses. 

Consumer Survival Kit. 
Adapted by John Dorfman 
from a television series by 
the Maryland Center for Pub- 
lic Broadcasting. Tells what 
to look for and what to avoid 
in food, clothing, shelter, 
money and other consumer 
goods and services. 

Economic Issues for Con- 
sumers. Roger L. Miller, 
Unusually readable textbook 
covering basics of personal fi- 
nance in addition to consumer 
issues of a practica! nature, 
such as making decisions 
about children, the credit 
maze and using small claims 
courts. 


Great American Blow- 
Up: Puffery in Advertising 
and Selling. Ivan L. Preston. 
Raises questions about ad- 
vertising, such as why laws 
exist that permit sellers to 
make false claims. 


Information Seekers, The. 
H. Thorelli, H. Becker and J. 
Engledow. Contrasts consum- 
ers who are_ information- 
minded with the average con- 
sumer. Points out differences 
in how they buy. 


Occupational Licensing: 
Practices and Policies. Ben- 
jamin Shimberg, Barbara F. 
Esser and Daniel H. Kruger. 
Considers how public interest 
is affected by licensing prac- 
tices and policies. 

Poverty in the Dual 
Economy. A. Dale Tussing. 
Explanation of poverty in 
terms of why it is better to 
be poor in a poor society 
than where the majority is 
well-to-do. 

Sylvia Porter’s Money 
Book, How to Earn It, Spend 
It, Save It, Invest It, Borrow 
It and Use It to Better Your 
Life. Sylvia Porter. Encyclo- 
pedia of consumer concerns. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Three affirmative action programs--Office of Federal Contract Compliance, Handi- 
capped Workers' Task Force, and Veterans' Task Force--within the U.S. Labor Department's 
Employment Standards Administration have been merged to improve operating efficiency. 

# # # 

According to updated figures from the U.S. Labor Department's Bureau of Labor 
Statistics, the annual income required for an urban retired couple to maintain an 
"intermediate" living standard came to $6,041--exclusive of personal income taxes-- 
in the fall of 1974. This was an 11 percent rise from a year earlier. 

# # # 

Average salaries for white-collar occupations in the private sector climbed 9.0 
percent during the year ended March 1975, according to the U.S. Labor Department's 
Bureau of Labor Statistics. The increase was the sharpest annual rise since the 15- 
year series began in 1960, but still less than the 10.3 percent jump in the Consumer 
Price Index during the same period. 

# # # 
According to the U.S. Labor Department's Manpower Administration, a total of 76 


Federal and State Indian reservations have been allotted $9.9 million under title II 


and title VI of the Comprehensive Employment and Training Act (CETA) to continue 


approximately 1,500 public service jobs through June 30, 1976. 


# # # 











